
 

 

SCHOOL OF ACCOUNTING  

UNIVERSITY OF UTAH 

 

The University Of Utah School of Accounting is seeking to fill a tenure-track assistant/associate professor 

position in Accounting beginning Fall 2012, pending funding and University approval. We will consider any 

area of specialization.  

 

JOB QUALIFICATIONS: Doctorate by August 2012.  Commitment to quality research and teaching excellence 

is required. 

 

GENERAL INFORMATION: The University of Utah has a lot to offer including:  

 

 An excellent group of research colleagues 

 Outstanding support for research including access to CRSP, COMPUSTAT, TAQ, IBES, SDC and 

Value Line data and several other databases through Wharton Research Data Services and here at the 

University of Utah.  In addition, the college has a dedicated behavioral research laboratory  

 A teaching load of 3 semester courses for research active faculty  

 A very collegial environment including a great relationship with our Finance and Management 

departments  

 An active research environment including an excellent workshop series and the annual Utah Winter 

Research Conference  

 A competitive salary and benefits package  

 A great place to live (Salt Lake City has been rated the #1 place to live in North America in the Places 

Rated Almanac).  

 

APPLICATION PROCEDURE: While the position will remain open until filled, preference will be given to 

completed applications received before November 30, 2011. A completed application must include a letter, 

resume, dissertation proposal and/or a research paper, evidence of teaching effectiveness, and three letters of 

reference.  Applications should be sent to: 

 

Martha M. Eining 

David Eccles Professor and Director 

School of Accounting  

David Eccles School of Business 

University of Utah 

1645 E. Campus Center Dr., Rm. 108 

Salt Lake City, UT 84112 

 

The University of Utah is fully committed to affirmative action and to its policies of nondiscrimination and 

equal opportunity in all programs, activities, and employment.  Employment decisions are made without regard 

to race, color, national origin, sex, age, status as a person with a disability, religion, sexual orientation, gender 

identity or expression, and status as a protected veteran. The University seeks to provide equal access for 

people with disabilities. Reasonable prior notice is needed to arrange accommodations. Evidence of practices 

not consistent with these policies should be reported to: Director, Office of Equal Opportunity and Affirmative 

Action, (801) 581-8365 (V/TDD). 

 

The University of Utah values candidates who have experience working in settings with students from diverse 

backgrounds, and possess a [strong or demonstrated] commitment to improving access to higher education for 

historically underrepresented students. 

 


